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LAS VEGAS SHOW SITE WORK RULES

To simplify show preparation, we are certain you will appreciate knowing in advance that Union Labor will be
required for certain aspects of your exhibit handling. To help you understand the show site work rules, we ask that
you read the following.

EXHIBIT LABOR

Teamsters Local 631 has jurisdiction through a labor agreement with all contractors for the erection, touch-up
painting, dismantling and repair of all exhibits. This work is to include wall coverings, floor coverings, pipe and drape,
painting, hanging signs and decorative materials from the ceiling, and the erection of platforms used for exhibit
purposes. To secure labor, please utilize the labor form enclosed.

If full-time company personnel are utilized to set their exhibits, they must carry positive company identification such
as medical identification card or payroll stub. This rule prohibits the utilization of workers hired from a non-union
agency or company.

DEFINITION OF EXHIBITS THAT FULL-TIME COMPANY PERSONNEL MAY SET: 10 X 10, 10 X 20, KNOWN AS
MOM & POP POP-UPS (NO GEM WALLS OR HARD WALL EXHIBITS MAY BE SET BY EXHIBITOR.
Teamsters Local 631’s jurisdiction does not cover the placement of your products on display, the opening of cartons
containing your products, nor the performance, testing, maintenance, or repairs of your machinery or products.
FREIGHT HANDLING

Teamsters Local 631 has jurisdiction through a labor agreement with the General Contractor for the loading and
unloading of all trucks, trailers and common and contract carriers as well as the handling of empty crates and the
operation of material handling equipment and any mechanical devices such as forklifts, pallet jacks, hijackers, etc.
The Union also has the jurisdiction of the unloading, uncrating, un-skidding, leveling, painting, and assembly of
machinery and equipment and the reverse process.

The General Contractor has the responsibility of receiving and handling all the exhibit materials and empty crates. It
is their responsibility to manage docks and schedule vehicles for the smooth and efficient move-in/move-out of the
trade show.

An exhibitor may “hand carry” merchandise and “pop-ups” only provided they do not use material handling
equipment to assist them, such as push carts, two or four wheel dollies or anything with wheels. When an exhibitor
chooses to “hand carry” materials they must utilize the hand carry doors. They are not permitted access to the
loading dock/freight door areas. Please see the Hand Carry Policy contained in this kit for details.

Exhibitors may deliver materials to the loading dock/freight doors in their own personal vehicle with the following
restrictions: 1) the General Contractor has complete control of the loading dock at all times; 2) exhibitors may not
leave vehicles unattended at the loading areas. Any unattended vehicles m ay be towed; 3) all material must be
handled by the freight department and subject to the published material handling prices.

GRATUITIES

The General Contractor and I&D companies signatory to the contractor with Teamsters Local 631 requests that
exhibitors do not tip its employees by giving money, merchandise, or other special consideration for services
rendered. Any attempts to solicit a gratuity by an employee for any service, should be reported immediately to a
supervisor of the contractor. Contracted employees are paid an excellent wage, and tipping is not an accepted
policy.

IN GENERAL

All craftsmen dealing with exhibitors will do so in a courteous and professional manner. All questions arising with
regards to the Union’s jurisdiction or practices must be directed to the General Contractor and the Union.

Should you have any questions regarding the above please call Xpert Exposition Services at 702-248-8007.
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